
INTEGRITY

CONSISTENCY

On April 1 more than 66,000 Group Two agency employees joined the 19,000 Group One agency 
 employees already using the BEACON system. As with any change, there is an adjustment period 
needed before employees are comfortable using the system. The project team will continue to distribute 
information to help make the change more manageable. Suggestions regarding the type of information 
you would like to see can be sent to beacon.comm@ncosc.net.

 

BEACON Pay and Time Supplemental Information 

Please refer to the original pay statement 
poster for detailed pay statement information.

TSERS is an acronym which stands for 
Teachers’ and State Employees’ Retirement 
System. On employee pay statements  generated 
out of the old system the word retirement 
 appeared beside this deduction amount.

Group Two agency employees will receive 
two W-2 statements in January. One, covering 
January through March 2008, generated out of 
the old system. The other, covering April through 
December 2008, out of the BEACON system. 
For this reason, on Group Two agency employee 
pay statements, taxes do not refl ect year to date 
amounts. Instead they refl ect taxes being taken 
out beginning on April 1, 2008.

On employee pay statements, Flexible 
Spending Account (FSA) amounts are shown 
as being taken out beginning on January 1, 2008.

Employees categorized as Positive Time/Actual Pay must record all hours, 
 including hours worked and leave taken each payroll cycle. Failure to record time 
will result in the employee not being paid.

Positive Time/Exception Pay employees must enter all time worked, as well as any 
absences or leave time used.

Negative Time employees are only required to record variations to their normal 
schedule, such as leave taken. Holiday Leave (9300) is not considered an exception.


